


Christian Hyatt

My last day as a W-2 employee was
Friday June 30, 2016. My first day

as an entrepreneur was Monday

July 4th, 2016. Independence day. |
started risk3sixty. | had one client who
was gracious enough to give me an
opportunity. (Seven years later they are
still a client.) In October my business

partner Christian White (we call him
CW) joined full time. By December
we had four clients, health insurance,
payroll, and taxes due. We were a full
blown business.

Seven years later we have over 150
clients, employees in 17 states, an
amazing group of leaders, and a track
record of doubling the firm every

two years or so. We have had the
opportunity to lead the firm through
an economic boom time of 2016-2019,
the COVID-19 pandemic 2020-2022,
and the current economic uncertainty
of 2023. Through it all I have had great

mentors, clients, colleagues, and family.

| am thankful for the last seven years.
They have been a gift.

Steadfast Highlights

Consistent, Firm, and Adherence to the Code

Our CEO and Co-founder, Christian Hyatt, wrote this
article highlighting his 7 lessons learned after 7 years as
an entrepreneur building risk3sixty from the ground up.

7 Lessons Learned After 7
Years as an Entrepreneur

| enjoy a good retrospective. | enjoy patterns. So, when
| look back on the last seven years what did | learn? Is
there anything | can point to to attribute success? Any
key moments or lessons learned? Well, we have been in
business for seven years - so it is only fitting that | try to
come up with seven lessons learned.

Lesson 1 on Principles: Know What You
Believe and Why

Knowing what you believe and why you believe it is
important. When | first started risk3sixty, | didn't know
that this would be become so fundamental to our long
term success. Saying that core values and ethics are
important seems like a class you take in business school
- academically true, but not necessarily something that
turns out to be true in practice.

But I have come to learn that personal principles are
fundamental.

We have done business with hundreds of organizations
and employees over the years. We have made promises
and kept promises. We have made tens of thousand of
seemingly small decisions. The decisions become your
personal and business reputation.

Your principles become your culture.

| have come to realize that having conviction about a
core set of principles matters a lot. It sets the foundation
for everything else you will do both personally and
professionally.




I'll narrow it down to three important lessons:

1.

Define your core values and live by them. One of
the things we did very early at risk3sixty was define
our core values. At the time it seemed like a fun
academic exercise. But fast forward seven years

and today we hire by our values, build them into our
performance reviews, and make decisions by them. |
am certain that this one action has had more impact
on our culture than anything else we have done at
risk3sixty.

Invest in your flywheel. Jim Collins wrote a business
masterpiece called Turning the Flywheel. Jim uses

a flywheel as a business metaphor for gaining
momentum. Like the fan blades on a flywheel used
to capture wind to gain momentum, every business
has its own fan blades. The CEO must focus on the
flywheel to gain and keep business momentum. One
day CW and I drew our flywheel on a whiteboard
during a strategy session. It hit us like a ton of
bricks. We struck clarity. Since then we have used
our flywheel as a model to validate the investments
we make in risk3sixty.

Know yourself as a leader. Colonel Rob Campbell
was CW's boss's boss in the Army. Rob was
responsible for 4,900 men. Under his leadership
some of the Army's greatest leaders were shaped.
One of the things that Rob says is that every leader
should document a written leadership philosophy.
He encouraged his army officers to write down
their philosophy and he wrote a whole book about
it. As a leader it is your responsibility to know what
you think, why you think it, and then live by it. |

did this exercise and it made an important impact
on my leadership journey. Today, we ask all of

our emerging leaders to do the same as part of
risk3sixty’s leadership development program.

Above is the strategy flywheel poster
inspired by Jim Collin’s book. Above that
is risk3sixty’s five core values posters we
have hanging in our office.




Lesson 2 on People: Surround Yourself with
Quality Individuals

| struck gold on the people front. Any sustained success |
have had as CEO of risk3sixty | can point back to a few key
relationships.

For one, my wife, Lauren. Lauren supports and believes in me.
She gives me the kind of confidence and grace that | do not
deserve. Having someone on the home front that tells you to
go for it - and genuinely believes you are going to succeed - is
priceless.

(And trust me this is no fairytale. My wife and | have been together
almost 20 years and have 3 kids together. If you've been there you
know what | mean!)

The second way | got lucky was with my business partner, CW.

I met CW during the MBA program at Georgia Tech. We sat
together because both of our names are “Christian” and it was
an easy ice breaker. He graduated from West Point and was a
Captain in the Army 101st Airborne Division. At Georgia Tech

we spent two years thinking about starting a business together.
Over the last decade, | have come to respect and admire CW. He
has a high business IQ, amazing work ethic, and unquestionable
personal principles. | struck gold a second time.

Third, is our leadership team at risk3sixty. When | describe myself
as CEO at risk3sixty | always say (and | mean it) that:

“You are talking to the least impressive member of our executive
team.”

Our six-person leadership team has two West Point Grads, three
Army officers, two members who have grown tech start-ups past
$100M - and then there's me. I am none of those things. Striking
gold for a third time is more than anyone deserves.

Surround yourself with excellent people and things will turn out
okay.




Lesson 3 on Products: Solve Big Problems
Well

In business there are things you can control and things you
cannot control. The size and growth of the market falls into
the category of something you cannot control. But you can
choose the market you want to spend your time.

At risk3sixty we help organizations assess, build, certify,

and manage their security programs. Cybersecurity is a

huge problem - perhaps the problem - of our generation.
Cybercrime is expected to exceed $10T, there are fascinating
trends with cyber war, artificial intelligence is happening
before our eyes, data breaches make the headlines everyday,
increased regulation, and a lot more. To make a hard problem
harder - there is a significant cybersecurity talent shortage.

These challenges mean the world needs people focused on
cybersecurity. And | believe that the world is a better place
because risk3sixty exists. That is a good feeling.

Looking back over the last seven years | think we have made
some great decisions to help solve our customers' biggest
problems. For example, we have invested millions of dollars
building our GRC Platform, we have built an amazing team,
designed security program playbooks to help companies
outsource the management of their GRC programs, we are
authorized to issue SOC 2 reports, PCI DSS certification,
HITRUST certifications, build ISO 27001 programs, and have a
thriving penetration testing practice.

We have been thoughtful about the type of services we offer
clients. We are focused on solving hard problems, leveraging
technology to deliver our services consistently, designing
delivery playbooks, developing deep long-term relationships
with clients, and an “elite boutique” feel.




Lesson 4 on Elite Fundamentals: Execute on
the Important Stuff Better Than Anyone Else

I was on the wrestling team in high school. | wrestled in the 189Ibs
weight class. My first match was in 9th grade against Chris Hooker.
| stepped on the mat as a slightly awkward 14-year-old in wrestling
tights. It wasn't pretty, but I won. And | fell in love with the sport.
By my senior year | made it to the state finals to compete for state
champion. My mom and dad cried.

(If you are wondering...I got my butt kicked in front of the whole
state...but | was happy to be there. Mom, Dad, Coach, and my
team were still proud.)

| attribute pretty much all of the success I had in high school
wrestling to Coach Watts. Coach Watts was all about elite
fundamentals.

We would practice the same basic moves every-single-day. Over
time those moves became instinct. Repetition has a life saving side
effect: When you are exhausted and your conscious brain shuts
off - instinct carries your though the match. This is very helpful in
wrestling as well as business.

The result was that our high school wrestling team punched way
above our weight. We beat teams with a lot more talent because
we practiced the basics with more rigor than any team in the
country.

The Elite Fundamentals.

In principle, I think we do the same thing at risk3sixty. At least we
try to. We focus relentlessly on the fundamentals. We do the little
things right that make the big projects a success. We show up to
meetings on time and prepared, we meet commitments, we do
what we say we are going to do, we try to be great communicators.

Again, none of that stuff is rocket science.

We defined our elite fundamentals, we train on them relentlessly,
and we execute against those principles with enthusiasm and
discipline.




Lesson 5 on Endurance: Sustained
Discipline Over Time

| recently read a biography on Warren Buffet. What
resonated with me about Warren Buffet is his long
term “buy and hold” investment strategy. | have always
though about risk3sixty as something | would do
forever. And that flies in the face of all the headlines
you see in the technology and SaaS space. All of the
“Unicorns”, big rounds of investments, and billion dollar
valuations.

As Buffet said: “If you aren’t willing to own a stock for 10
years, don't even think about owning it for 10 minutes.”

Don't get me wrong. | respect the heck out of the
founders out there who achieve “Unicorn” status. That
is an amazing accomplishment. But that has never
been our goal at risk3sixty. We have always thought of
ourselves as a business that you should “buy and hold".

From my experience the surest path to business
success is doing the right thing, consistently, for a really
long time. For at least a decade or two. And success is
all but assured.

It is just that most folks aren't willing to do something
that long and that consistently. That is why endurance
is the hard part about business. That is also why it all
but guarantees success if you do it.




Lesson 6 on Communication: The
Power of Clarity

Communication is a funny thing. Anyone who
has been married or has kids knows how hard
it is. And communication gets harder and more
complex the more people involved.

At risk3sixty | have watched communication
become increasingly complex over the years.
It used to be just me. Then me and a business
partner. Now it is me, my business partner,

6 executives, over 50 team members, and
hundreds of clients. If you do the math that
creates a lot of possible communication
pathways.

The bottom line is that communication is hard.
You have to do it clearly and do it often. I'll give
you my top three takeaways:

1. Leaders have to be on repeat. The marketing
rule of 7 says that people have to hear
something 7 times before they remember it. |
don't know the science behind it, but | think it
is true enough. Leaders have to repeat things
a lot. Your vision, your goals, your values,
your expectations. After about 7 times it
seems to stick.

2. There is power in written communication.
About a year ago | started to communicate in
writing more often. There are a lot of benefits
to written communication. Writing slows
down your thinking, it forces you to clarify
thoughts, and predict questions. Writing also
forces you to prioritize because - as it turns

out - if you aren't willing to put things in
writing it must not be that important. My
favorite tool is the commander’s impact
filter. I also appreciate what Jason Fried
says on the topic.

Leading through others is an essential
leadership skill. A leader’s span of control
is about 6 people. After that, you are
probably leading a team of teams. That's
where we are at risk3sixty. | lead 5 people
and they lead about 10 teams between
them. As a result, | have had to beef up
my ability to lead through other leaders.
To help with this one | created a concept
called the Management Operating System.
I'm writing a whole book on this topic set
to come out Q1 2024.

Choose clarity over precision. | recently
read The Changing World Order by Ray
Dalio. In the introduction of the book he
tells the reader that in an effort to make
a complex topic easier to understand he
chose clarity over precision. He chose
common language over academic jargon
for the sake a readability. In the Five
Temptations of a CEO Patrick Lencioni
says the same thing: CEOs should choose
clarity over certainty. From my experience
both of these guys are right. When you
have the option: choose clarity.




Lesson 7 on Being a CEO: The
Four Jobs of a Start-Up CEO

Over the last 7 years my job has changed a lot. In
the early years | did almost everything. | served
clients, I did the hiring, | created the templates, |
sent the invoices, | invented the products, the list
goes on. Over time, my job as CEO has narrowed.

One of the best things | have read that describes
the job of a scaling start-up CEO was written by
Ali Rowghani at Y-Combinator. Ali wrote it a lot
better than | could so you should read it. But I'll
give you my version of my current role as CEO at
risk3sixty:

1. Make sure the leadership team is rowing in
the same direction. If | have done five things
right at risk3sixty it is hiring the five people
on our executive leadership team. They are
truly people of quality. We challenge each
other and support each other. Together, we
try our best to make sure the whole company
is on the same page about the company’s
vision, culture, and goals. | spend a lot of my
time with this crew.

2. Set the culture and hold people accountable
to it. People often ask me about the culture
at risk3sixty. And culture is one of those
things that is hard to define. | could talk
about our core values, good coffee or ping
pong tables, maybe pay and benefits. |
guess it is those things, but not exactly those
things. Maybe the best way to describe the
risk3sixty culture is this: Consistent profitable
growth year over year, people starting
families, buying homes, earning promotions,
doing adventure races, laughing in the office,
noticing when you get a haircut, forgetting
about work while on vacation, but excited to
get back.

3. Define the vision, the goals, and KPIs. As
the CEO at risk3sixty it is up to me to make
clear where we are going and why we are
going there. For us, that means defining a
5 year target (we call that our 2027 BHAG),
the mission for the current year, and the
goals and KPIs that will help us achieve it all.
Oh, and it all has to be clear and simple to

understand. Our executive leadership
team spends spends a lot of our time on
this one.

4. Tell the world about risk3sixty. It is a
wonderful thing to work for a company
you believe in. | think the world is a
better place because risk3sixty exists.
| am excited for future team members
who build careers here. | am excited
about future clients that work with us
to build great things. So | have to tell
people we exist until people are tired of
hearing about it. When I'm not doing the
three things above, | try to do this.

Conclusion

So, what have | learned over the last seven
years? | guess | have learned that this
journey is just getting started. | look back

on my relatively short tenure as a CEO and
entrepreneur and feel humbled. Humbled by
how much | didn't know when | started, how
much | have learned so far, and how much |
still have to learn. That is exciting.

| know in another seven years | will look back
- maybe doing a 14 things I've learned post -
and I will be a different person all over again.
| will be a better person, a better leader, and
risk3sixty will be a better business.

Did you ever go to Disney Land as a kid? Do
you remember that feeling right before you
entered the theme park? Or maybe the night
before? Butterflies in your stomach. Well,
most days are like that for me. Like going

to a Disney Land as a kid - when you still
believed in magic.

For that gift | am truly grateful.




Team Highlights

Continuity in Purpose and Action

Q2 OfFfsite Quarterly
Meeting & Happy Hour

The risk3sixty team closed out Q2 at the Alpharetta
library to reflect on our shared achievements,
celebrate individual successes and to look ahead
at our plans for the rest of the year.

Q2 saw strong financial performance, exciting new
clients, and several new team members.

As always, we relished the unique opportunity to
spend time with colleagues from near and far.

After the presentations were over, we celebrated
at Mercantile Social over dinner and drinks. With
SO many new team members, this was a great
way for everyone to get to know all the new faces.
There is so much talent at risk3sixty and we're

all just so excited to have such incredible people
joining our ranks.




Company Culture Video

At our Q2 offsite, our marketing team and creative
lead unveiled our new company culture video to
the team.

EJ, our lead creative, has been working with team
mates, videographers, and voice actors to story
board, write and film this video.

“It was a great learning experience for me and
thankful I got to work on this project to grow and
further my video skills.” says EJ. “I hope this video
will help Jess with her hiring efforts and help attract
top tier talent to join the team.”

We plan on starting a new video projects next
quarter and continuing to grow our video
presence.

1
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Team Updates

50 Strange Renegades
Across 16 States

We now have 50 employees
spanning across 16 different states
and growing! We are proud to grow
our team across the nation and
find the best talent in the industry
regardless of location.

New Hires
Andrew Gahan Ashley Jackson Lindsay Nicholas
Senior Consultant Digital Marketing Associate
Specialist
Aaron Nettgen Will Black Trudy Chen
Principal Consultant Consultant Associate




Work Anniversaries

5 Years 4 Years

Sawyer Miller Kendall Morris
Director of ISO & SOC Practice Customer Success Manager

3 Years 2 Years

Phillip Lee Carlin Cole

Senior Consultant Product Manager

FA'CETE FA'CET

Leah McMillan Daniel Hauman
Manager Consultant

1 Year 1 Year

Wright Malone

Senior Full Stack Engineer

3 Years

Ryan McGowan
Chief Revenue Officer

2 Years

Madison Loewe
Consultant

1 Year

Jordan Yanev
Senior Associate

Nelson Blais
Senior Associate
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Team Promotions

C
C

Tom Edgeworth Darren Styles Jeremy Sharp

Front-End Engineer Principal Consultant Manager

O
O

Josh Smith Phillip Lee Joey Braido

Manager Senior Consultant Senior Consultant

C
C

Liz Kim Lugman Elrifadi Nelson Blais
Senior Associate Senior Associate Senior Associate

O

Kevin Brown
EA & Ops Manager




Press Release

Risk3sixty Hires Notable Industry Veteran Cory Wolff to Capitalize
on Explosive Growth in Offensive Security Services

Risk3sixty, an Atlanta-based cybersecurity
technology and consulting firm, recently
announced the appointment of Cory Wolff as
the new Director of Offensive Security. Wolff,
a seasoned industry veteran, joins risk3sixty
to oversee the Renegade Labs service line.
Renegade Labs utilizes cutting-edge tactics,
techniques, and procedures to simulate real-
world threat actors to evaluate client networks,
applications, and cloud environments for
vulnerabilities in order to provide actionable
mitigation strategies that enhance the overall
security posture of client organizations.

Recognized for his innovative approach to
offensive cybersecurity, Wolff brings more than
20 years of experience building proactive services
teams, offering invaluable expertise to risk3sixty.
Certified as an Offensive Security Certified
Professional (OSCP) and Certified Information
Systems Security Professional (CISSP), Wolff
adeptly assists organizations across diverse
industries in continuously evaluating, remediating,
and managing their cybersecurity programs.

“Cory has a proven track record of scaling

out high-performing teams,” remarked Kevin
Ketts, risk3sixty's Chief Technology Officer.

"His exceptional leadership, strategic mindset,
and unwavering commitment to innovation

and growth make him the ideal candidate to
spearhead the next phase of Renegade Labs’
journey at risk3sixty. We are delighted to welcome
him to the team!”

Wolff's arrival at risk3sixty coincides with
Renegade Labs' remarkable growth driven by a
surging demand for offensive security services.
Today's organizations face a myriad of challenges,
including real-world threats, stringent compliance
requirements, the critical need for robust incident
response preparedness, budget constraints,

and a shortage of skilled security resources. In
response, more organizations are turning to
risk3sixty, an elite boutique professional services
firm, to bridge these gaps and elevate their
security posture.

"Our offensive security services have experienced
unprecedented growth,” explained Ryan
McGowan, Chief Revenue Officer at risk3sixty.

"A growing number of new clients are actively
seeking our advanced offensive security offerings
and our projections suggest that the number of
engagements, revenue, and headcount will more
than double in 2023. This trend is exciting for us,
representing a significant market opportunity
unlike any other service in our portfolio.”
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Craftsmanship Highlights

Master Tradesmen Who Produce an Uncommon
Quality Work Product

Webinar Releases

In Q2, our team of consultants produced a
wide variety of content on all kinds of topics.
We create content, not only because we
want to arm our client base with as much
compliance knowledge as we can, but
because we think it's important, as security
threats grow more numerous, to educate
the wider world on the importance of
cybersecurity. Below, you'll find some of the
content pieces we created in Q2. Thanks to
everyone that contributed to this endeavor.

Building a Security Program Series

This is a 4 part series for security executives on things
to consider during strategic planning before they
begin the journey of building a security program.

16




The Business Case for
Penetration Testing

This video explores the business case for penetration
testing - why it matters, the financial risks and
investments associated with a pentest, potential cost
reductions, and more.

Integrating SOC 2 into a Single
Framework Strategy

SOC 2 is not just a stand-alone framework - it is a
reporting standard that overlaps and can be integrated
with security frameworks and regulations such as ISO
27001, NIST CSF, PCI DSS, HIPAA, and HITRUST.

ISO 27001:2022 Updates - Next Steps
and Potential Pitfalls

So far in this three-part series, we've explored the
impacts the 2022 updates are going to have on
businesses, and we've explored various implementation
strategies and considerations.

Everything You Need To Get
Ready for an ISO 27701 Audit

Preparation is everything to getting ISO 27701 certified.
Join Phil Brudney, our expert on all things ISO 27701, as
he explores everything you should do to prepare for a
successful audit.

Best Practices for Outsourcing PClI
Compliance

In this webinar, we will go over our recommendations
for how to go about outsourcing your PCI compliance
program.

17
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New Content

PCl Compliance Scoping
Document
Risk3Sixty's QSAs and PCl specialists

have put together a scope document
based on what they would be looking for
from an organization they assess, so now
you can have, on paper, a defensible and
templatized approach to both managing
and presenting your PCl scope internally

as well as to your external assessors in

the future.

SOC 2 Single Framework
Strategy Whitepaper
Since SOC 2 is a reporting framework
where the criteria are defined, but not
the controls, there is an opportunity
for companies seeking to build a SOC
2 program (or re-engineer their SOC
2 program) to integrate SOC 2 into
an existing security framework(s) and
operate a more streamlined security and
compliance program.

New Content Types & Tools

In Q2, our team of consultants produced a
wide variety of content on all kinds of topics.
We create content, not only because we
want to arm our client base with as much
compliance knowledge as we can, but
because we think it's important, as security
threats grow more numerous, to educate
the wider world on the importance of
cybersecurity. Below, you'll find some of the
content pieces we created in Q2. Thanks to
everyone that contributed to this endeavor.

The Business Case for Penetration
Testing eBook

This eBook explores the business case for
penetration testing — why it matters, the
financial risks and investments associated
with a pentest, potential cost reductions, and
more. You will find important information on
the business case for penetration testing and
how penetration testing will help protect your
company's revenue and reputation. Also, this
eBook provides templates for developing a
business case.




Press Release

Risk3sixty Partners with Georgia Tech to Develop Next Generation of

Technology, Business Innovators

Risk3sixty, an Atlanta-based cyber security
technology and consulting firm, announced

its partnership with the Steven A. Denning
Technology & Management (T&M) Program at
the Georgia Institute of Technology. Through
T&M, risk3sixty provides students access to
mentorship, experiential learning, and job
opportunities for multidisciplinary majors

to include computer engineering, computer
science, and business majors. This business and
academic partnership is the latest community
program risk3sixty has sponsored as part of its
Corporate Responsibility Initiative (CRI).

“One of the toughest challenges for technology
and business graduates is obtaining real-world
job experience while still in school,” said
Christian Hyatt, CEO and Co-founder, risk3sixty.
“We knew we could solve that need by offering
some of the best and brightest on the Georgia
Tech campus an opportunity to work directly
with us. Not only do the students secure that
much-needed experience, but their capstone
projects help us advance some of our key
business-critical priorities.”

The Denning Technology & Management
Program is a two-year integrated course of
study for students interested in computer
science, engineering, and business,” said John

Stanford, senior corporate relations manager,
Denning T&M Program. “During the second year
of study, we create multidisciplinary student
teams to work with corporate partners, such as
risk3sixty, on a project. At the end of the term,
each team presents its recommended solution
to company executives.”

Admissions to the T&M Program is highly
competitive and limited to 70 students per
class. This year's risk3sixty capstone team
included a computer engineering major, two
computer science majors, and a business major.
The multidisciplinary nature of Denning teams
encourages students to collaborate and use
their unique strengths, perspectives and skills to
solve real-world problems.

Risk3sixty has maintained an active CRI since
the company’s inception. Along with Georgia
Tech's Denning T&M Program, the company
collaborates with students and faculty from the
University of Georgia Terry College of Business
and Kennesaw State University. Last year, two
organizations cited risk3sixty as a “Best Place
to Work.” In addition, risk3sixty continued its
long-held tradition of aggressively hiring retired
military and supported a Six Days of Service
initiative for all employees.
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Journeyman Program
Graduates

Our Journeyman Leadership training
program is a program risk3sixty offers to

skills. We had an outstanding number of
employees sign-up and graduate from the
program this quarter.

\\W"/
our employees to enhance team leadership 2] U U R N E Y M A NJ

LEADERSHIP TRAINING
risk2sixty

Jeff Hoskins Leah McMillan Darren Styles Jeremy Sharp
Gary Holverson Cal Supik Phillip Lee Kendall Morris
Daniel Haumann Carlin Cole Andrew Parks
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Team Spotlight

risk3sixty encourages additional training

and certifications by covering the cost and
time for employees to grow their skills and
experience. We are proud of what these
individuals accomplished this quarter.

ORON®

Andrew Parks Phillip Lee Madi Loewe

O

Kubernetes & Cloud Mastering MITRE CCSK & CompTIA

Native Associate Attack Security+

OROR®

Tara Vagalatos Jason Mondragon Jordan Yanev

CISSP Certlfl.e'd CSF CISA
Practitioner

OO

Jeremy Brandt

QSA &1SO Lead
Implementer
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Start a Free Trial of
Phalanx GRC

You can now start a free trial of Phalanx
GRC that can be customized to your
unique needs. If you are looking for
expert built Assessments or just Vendor
and Risk Management tools, you can
now select your own custom experience.

Visit phalanxgrc.com today to setup
a free trial.




Phalanx User Growth Since Launch

Since our major Phalanx release last June,
we have seen a tremendous reaction from
the market. We are happy to have welcomed
hundreds of new users to the platform as
they work to level up their security, privacy,
and compliance programs.

Ready to Get Started?
Contact Us Today for a Free Overview

One of our professional team members
would love to help you out with any
questions you have about your projects.

Want to Join Our Team?
Contact vibes@risk3sixty.com

Ryan McGowan
ryan.mcgowan@risk3sixty.com

Ross McCurdy

ross.mccurdy@risk3sixty.com
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